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AMERICAN CANCER SOCIETY, INC. 

WHISTLEBLOWER POLICY  
The American Cancer Society, Inc. and its affiliated entities (collectively, ACS”) requires its 
directors, officers, employees, and volunteers who provide substantial services to ACS (“Associate” or 
collectively, “Associates”) to observe the highest standards of business and personal ethics in the 
conduct of their duties and responsibilities. Associates must practice honesty and integrity in 
fulfilling their responsibilities, as well as comply with all applicable laws and ACS policies.  
 

PURPOSE 
The purpose of this whistleblower policy (the “Policy”) is to (1) encourage and enable individuals 
to raise concerns regarding suspected illegal or unethical conduct or practices, or violations of 
ACS’s policies on a confidential and, if desired, anonymous basis; and (2) to protect Associates 
from retaliation for raising such concerns. 
 

REPORTING RESPONSIBILITY 
Each Associate has the responsibility to report in good faith any concerns about actual or 
suspected violations of ACS's policies or any federal, state, or municipal law or regulation 
governing ACS's operations (a “Concern”). Appropriate subjects to report under this Policy 
include but are not limited to financial improprieties, accounting or audit matters, ethical 
violations, violations of ACS policies the Code of Ethics or the Conflict of Interest Policy; 
or other similar illegal or improper practices such as fraud, theft, embezzlement, bribery or 
kickbacks, misuse of ACS assets or confidential information, or undisclosed conflicts of 
interest. 
 
Anyone reporting a Concern must act in good faith and have reasonable grounds for believing 
the information disclosed indicates a violation of law and/or ethical standards. Any 
unfounded allegation that proves to have been made maliciously, recklessly, or knowingly to 
be false will be viewed as a serious violation of ACS’s Code of Ethics and result in 
disciplinary action up to and including termination of employment or volunteer status. 
  

NO RETALIATION 
No Associate who, in good faith, reports a Concern or participates in the investigation of a 
Concern shall be subject to harassment, retaliation, or in the case of an employee, adverse 
employment consequences because of such report or participation. This protection extends to 
Associates who report in good faith, even if the allegations are subsequently found to be 
unsubstantiated. 
 
An Associate who retaliates against someone who, in good faith, reported or participated in 
a review or investigation of a Concern will be subject to discipline, up to and including 
termination of employment or removal from a volunteer position. 
 
An Associate who has reason to believe they or someone they know are being, or have been, retaliated 
against should immediately report this to their supervisor, the Chief Legal and Risk Officer, or 
anonymously by calling ACS’s independent Hotline at 1-800-539-7202. The Hotline is created  
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for this purpose and is managed and staffed by an outside company to maintain the anonymity of 
the source. Associates may ensure complete anonymity when reporting a concern by simply not 
giving their names. The person who is the subject of a report of suspected violation may not be 
present at or participate in deliberations or votes relating to such report, although the person may 
provide information as background or answer questions prior to deliberations and voting.   
 
The protections of this Policy extend to any Associate who discloses information they reasonably 
believe is evidence of gross mismanagement of a federal contract or grant, a gross waste of federal 
funds, an abuse of authority relating to a federal contract or grant, a substantial and specific danger 
to public health or safety, or a violation of law, rule, or regulation related to a federal contract 
(including the competition for or negotiation of a contract) or grant. An Associate who believes they 
have been retaliated against for such a disclosure may report this to the Inspector General of the federal 
agency concerned, in addition to or instead of their supervisor, the Chief Legal and Risk Officer, or 
anonymously by calling the Hotline at 1-800-539-7202. 

 
POLICY IMPLEMENTATION 

This Policy must be made available to all Associates, and distributed to all directors, officers, and 
employees. The Audit Committee will oversee this Policy, and designates the Chief Legal and Risk 
Officer, under the direction of the Audit Committee, to implement this Policy on its behalf.  However, 
if concerns arise regarding accounting practices, internal controls, or auditing, the Chief Legal and 
Risk Officer shall immediately notify the Audit Committee and shall work with the Audit Committee 
until the matter is resolved. Audit Committee members who are employees may not participate in any 
Audit Committee deliberations or voting relating to the administration of this Policy. Any questions 
relating to the scope, interpretation, or operation of this Policy should be directed to the Chief Legal 
and Risk Officer. 

To ensure ACS operates in a manner consistent with charitable purposes and does not engage in 
activities that could jeopardize its reputation or tax-exempt status, the Audit Committee shall conduct 
periodic reviews of this Policy. The Audit Committee shall present any recommended changes, 
modifications, or deletions of the provisions of this Policy to the Board of Directors at its regularly 
scheduled meeting following the Committee's review. 


